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C.3. recognize warning signs of potentially abusive behavior and ways to 
reduce risks, and 

C.4. learn about safe and positive options for bystander intervention to 
prevent harm or intervene in situations where another person is at risk 
of Sexual Misconduct. 

D. Engaging in intake, investigative inquiry and resolution of complaints (through 
the associated Sexual Misconduct procedures) that are prompt, fair, equitable 
and independent of other investigations that may occur; 

E. Supporting Complainants and Respondents and to hold persons accountable for 
violations of this policy, and 

F. Providing a written explanation of the rights and options available to every 
student who files a complaint of Sexual Misconduct. 

Scope 

This policy applies to all circumstances involving Sexual Misconduct where a student is 
involved and there is a reasonable connection to the College. This includes Sexual 
Misconduct that is reported to have taken place: 

1. in or on College property, including in campus housing, and 

2. at a College sponsored activity or event. 

Where a student experiences Sexual Misconduct in a circumstance not included above, 
the College will, where appropriate, provide support and reasonable accommodations, 
including support in reporting to the RCMP if desired. In those circumstances, the 
College will consider whether any other action may be necessary or required. 

Nothing in this policy is intended to restrict the College’s ability or rights to 
appropriately respond to or address Sexual Misconduct by members of the College 
community that does not fall within the scope of this policy. 

Any student who has experienced Sexual Misconduct has the right to pursue 
criminal or civil legal avenues whether they choose to take any steps under this 
policy. 
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Sexual Misconduct Defined 

For the purposes and scope of this policy, the term “Sexual Misconduct” includes the 
following:  

Sexual Assault 

For the purposes of this policy, sexual assault is defined as an assault of a sexual 
nature that violates the sexual integrity of the Complainant and includes acts that 
constitute non-consensual sexual touching and non-consensual sexual penetration 
described below. 

For the purposes of this policy, non-consensual sexual touching means where a 
person with any part of their body or object, touches (however slightly) the breast, 
buttocks, or groin of another person, directly, or over clothing, without the other 
person’s consent. It is also considered non-consensual sexual touching if an 
individual is forced to touch the breast, buttocks, or groin of another individual. 

In cases where a person’s body is touched in places other than the breast, buttocks 
and/or groin, the College will evaluate the context and circumstances of the 
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In the absence of mutually understandable words or actions, it is the responsibility 
of the initiator of the sexual activity to make sure they have consent from their 
partner.  

Age to Consent to Sexual Activity 

The age of consent is the age at which a young person can legally agree to sexual 
activity. Age of consent laws apply to all forms of sexual activity, ranging from kissing 
and fondling to sexual intercourse. 

The age of consent to sexual activity is 16 years, although in some cases the age of 
consent is higher (for example, when there is a relationship of trust, authority or 
dependency as described below). 

In other words, subject to one of the exceptions below, a person must be at least 16 
years old to be able to legally agree to any form of sexual contact or activity. 

A 16 or 17-year-old cannot consent to sexual activity if any of the following apply: 

• their sexual partner is in position of trust or authority over them (for 
example, their teacher or coach); 

• the young person is dependent on their sexual partner (for example, for care 
or support);  

• the relationship between the young person and their sexual partner is   

exploitive, or 

• they have been told that someone will “out” them (disclose their sexual 
orientation without their consent) if they do not engage in sexual activity. 

The following factors may be considered when determining if a relationship is 
exploitative of the young person: 

• the young person's age; 

• the age difference between the young person and their partner; 

• 
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o Faculty Association Common Collective Agreement 
o Administrative Personnel Policy 
o Standards of Ethical Conduct 

Policy Amendment Log 
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